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• Accomplishments
and future changes

• Interim Committee
recommends
legislation

As we start a new century, we’d like to
take a minute to look back on some of
PERSI’s major accomplishments over
the last few years, and then take a look
at where we are headed. Some of
PERSI’s recent accomplishments
include:

• Funding Growth: In the past seven
years, PERSI has grown from 70% to
112% funded,

• Contribution Rates Lowered: For the
third consecutive year, PERSI has kept
contribution rates low, saving
employers and members some $150
million overall,

• Retiree Purchasing Power: Within the
past few years, all PERSI retirees have
been brought to 100% purchasing
power through retroactive COLAs,

• Market Rate Interest: Effective
January 1, 2000, members will receive
interest on their accounts equal to
PERSI’s net market return,

PERSI looks back on recent accomplish-
ments, and looks forward to future changes

• 401(k) Plan: Several years ago, PERSI
created the 401(k) plan for State
employees,

• Customer Service: PERSI regularly
receives compliments on being highly
customer-service oriented,

• Death Benefits: In 1999, PERSI
doubled the lump-sum death benefit
payable to vested members,

• Divorces: PERSI has greatly improved
the process for dividing PERSI benefits
in cases of divorce,

• Workshop Costs: In 1999, PERSI
absorbed a greater share of the
workshop costs. Members now pay just
$15.

We’re proud of these accomplishments,
but we look forward to doing even more
for our members and employers in the
coming years. Possible improvements we
are working for already include:

• Gains Sharing: Because PERSI is
over 112% funded we can look to ways
to distribute excess earnings to

employers, members and retirees.
Legislation is pending for 2000 (see
Interim Committee article),

• Defined Contribution Plan: PERSI
already has a voluntary 401(k) plan for
State employees, but would like to offer
a voluntary plan to all members.
Legislation is pending for 2000 (see
Interim Committee article),

• Benefit Enhancement: Legislation is
proposed for the 2000 session that
would increase the benefit multiplier
from 1.917% to 2% (from 2.225 to 2.3%
for police/fire). This would increase a
retirement benefit some 4% (see
Interim Committee article),

• Unused Sick Leave Pool for Political
Subdivisions: PERSI administers
unused sick leave accounts for State,
school district and junior college
employees.  These accounts are used
to pay medical insurance premiums
after employees retire. We are
proposing legislation for PERSI to
administer an unused sick leave pool
for political subdivisions that wish to
participate.

Member information is confidential
PERSI often receives requests from
employers for information on members,
such as years of service, salary history
and so on. Unfortunately, we are not able
to provide any member information, even
if that person has suddenly become
incapacitated, without written permission

from the member.

According to the Idaho Public Records
Law Section 9-340 (13), "retired
employees' and retired public officials'
home addresses, home telephone
numbers and other financial and

nonfinancial membership records; active
and inactive member financial and
membership records and mortgage
portfolio loan documents maintained by
the public employee retirement system,"
are records exempt from disclosure.
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Interim Committee on PERSI makes
recommendation for proposed legislation
The Interim Committee on PERSI took
the following actions at its 12-8-1999
meeting:

• They adopted a Joint Resolution
expressing legislative intent that the
goal is a fully funded PERSI (100%
funded ratio) and a reserve sufficient to
absorb normal market fluctuations (one
standard deviation event) without a
contribution rate increase.

• They voted that legislation on the 2%
multiplier would be adopted as a
committee recommendation.

• They agreed there would be “Gains
Sharing” as part of the DC Component
of the PERSI plan.

• The PERSI Board would have the
authority to determine the amount of
the gains available for distribution
similar to the authority the Board now

has to establish contribution rates.

• The Board was instructed to determine
an allocation of the gains to the three
constituent groups (Employers,
Employees and Retirees) according to
contributions balances of each
respective group.  That allocation
formula will be placed in the legislation
authorizing gain sharing.

• Distribution of the gains for active
members is to be based on the
account balances of the individual
employee contributions and interest at
the close of the fiscal year.  The share
for each individual would be placed into
a Defined Contribution account in their
name.

• Distribution of the gains within the
retiree group is to be based on the
retiree’s current benefit.  The share for
each retiree would be distributed in

Member records are confidential and
PERSI can only release member records
when we have written permission from
the member. By completing form RS-451
Release of Information, members can
indicate to whom PERSI may release
information.

PERSI also has its own Durable Power of
Attorney form (RS-113) with which
members can designate one or more
people to make decisions regarding their
PERSI account should they no longer be
able. A designee may receive account
information, cash retirement benefit
checks, receive state and federal tax
information on the account, etc. A PERSI

addition to regular monthly payments.

• Distribution of the gains within the
employer group is to be based on the
percentage of their contributions to the
total contributions and distributed as a
credit against future contributions.

• They agreed to immediate vesting of
gains sharing contributions to employee
accounts.  However, to be eligible for
gains sharing the employee must have
one full fiscal year of PERSI
membership.

• They agreed to allow employees to
make voluntary contributions into the
DC component of the PERSI plan.

Legislation must, of course, go through
the regular legislative process and may or
may not be ultimately adopted. If you
have any questions, please contact
PERSI.

member's Power of Attorney form affects
only their PERSI account. To handle
other accounts or arrangements, an
individual should have a Durable Power
of Attorney (which may also be applied to
the PERSI account if we have a copy on
file). Since people never know when
they're going to become physically or
mentally incapacitated, we recommend
that members complete Power of
Attorney forms while they are able to.

There is no cost to obtain a PERSI
Power of Attorney, although the form
must be notarized, which may cost up to
$2. Each PERSI office has a Notary
Public, and we will notarize PERSI forms

free of charge.

Should an individual contact PERSI on a
member's behalf, we will check first to
ensure that we have a form on file
designating them as representative.

Note of caution: As soon as PERSI
receives a PERSI Power of Attorney
form, the designee is authorized to act on
the account. The member need not be
incapacitated for the designee to handle
their PERSI account, so the member
should be very careful to select a trusted
individual as designee.

Member information is confidential
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